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a ^ C .
article  of agreement of retail clerks1
INTERNATIONAL PROTECTIVE ASSOCIATION
LOCAL #1333 TEXTILE
THIS AGREEMENT, m utua l ly  en te red  in to  t h i s  day of
19 by and between _ _ of the  C i ty  "'of
Washington as the  / a r t y  of tho p i r s - r p a r t  and the Retai 1"E T e r k s " in te r -  
n a t i o r a l  P ro te c t iv e  A sso c ia t io n  of the  City, of C e n t r a l i a ,  Washington 
as the  P a r ty  o f  the  Second P ar t  and the Terns o-f the agreement s h a l l  
be as fo l low s ,  to  Wit:
SECTION' I  That the p a r ty  of  th e  Second P a r t  i n  c o n s id e r a t i o n  
of the  covenants  and agreements h e r e i n a f t e r  mentioned, to  be done, kep t ,  
and performed agrees  to le a so  to  the P a r t i e s  of t h e  F i r s t  P a r t ,  Union
S tore  Card No. ___ the  p r o p e r ty  of and i s su ed  by the R e ta i l  C le rk s 1
I n t e r n a t i o n a l  p r o t e c t i v e  Assoc ia t ion*
SECTION I I  P a r t i e s  of  the F i r s t  Par t  i n  s ig n in g  t h i s  agreement 
agree to  employ only those  sa le sp e o p le  who are members of the Union or 
who w i l l  become members, and ore e l i g i b l e  and accep tab le  to  Local 1333 
P a r t i e s  of the  Second P a r t  agree to  f u r n i s h  a Union membership Card and 
B ut ton  to such s a le sp eo p le  when a l l  r e g u la r  and e x t r a  s a le s p e o p le ,  i n  
the  employ of the p a r t y  o f  tho F i r s t  Par t  have complied w i th  th e  r u l e s  
and r e g u la t io n s  o f  th e  Union and are members t h e r e i n .
SECTION I I I  (a) A CLERK h e r e a f t e r  i s  to  be def ined  as one 
handling merchandise f o r  r e t a i l  t r a d e .  Under t h i s  c l a s s i f i c a t i o n s  a re :  
C le rks ,  Shipping & Receiving C le rk s ,  Window Trimmers, and Window Trimmer 
Helpers .
(b) Each e x t r a  employee s h a l l  be r e q u i r e d ,  by 
the p a r ty  of tho  F i r s t  P a r t ,  to  o b t a in  a Working Permit and Button ,  un­
l e s s  they are  working as a membor o f  tho Union.
fc) Any R e ta i l  C lerk  P u t t i n g  i n  more th a n  50f0 
of h is  time on a d e l iv e r y  t r u c k  s h a l l  bo c l a s s e d  a s  a Teamster and Dome 
under  the  J u r i s d i c t i o n  o f  th e  Team ste rTs Union, t h i s  a l s o  a p p l i e s  to 
o th e r  Branches of Labor.
vDEPARTMENT HEAD: Any p e r so n  who o rd e rs  f o r  or 
has ohargo o f  one o r  more Department.
^WORKING DAY: A p e r io d  of  8 hours  which s h a l l  be 
consecut ivo  except f o r  one (1) hour o f f  f o r  lunch .
SECTION IV Hours o f  employment s h a l l  be as fo l lo w s :
Female C le rks :  44 hours p e r  week to  be worked i n  5^working days.  
Mclu C le rks :  48 hours  p e r  weok to be worked i n  6 working days.
DEPARTMENT HEADS:
Female Department heads:  44hours p e r  week to bo worked i n  &§working days.  
Male Department ho ads 48 hours  pe r  week to  be worked in  6 working days. 
COMMISSION SALESPEOPLE:
Commission Saleswomen: 44hours p e r  week t o  be worked i n  &§• working days. 
Commission Salesmen: 48 hours p e r  week to be worked i n  6 working days,/
V Every employee s h a l l  be e n t i t l e d  t o  and rece iv e  one f u l l  hour
f o r  Lunch. Hours o f  employment f o r  p a r t  time employees and r e g u la r  
employee-v s h a l l  be CONSECUTIVE.
\ PROVIDED, th a t  dur ing  the  ta k in g  of i n v e n to r i e s  and o th e r  peak 
p e r io d s  o f  emergencies employees nay be req u i red  t o  work more than  the 
maximum hours ,  Provided,  f u r t h e r ,  no employee may bo required, to  work 
more than  4 hours over time i n  any one week or  t h a t  such over time s h a l l  
extend l a t o r  th a n  11:00 o ’c lock  P.M. Overtime s h a l l  bo paid  a t  the r a te  
of  time and onG h a l f  o f  the  r e g u la r  r a t e  of pay.
^PROVIDED, t h a t ,  i f  a b s o lu t e l y  n ecessa ry  to comply w i th  Company 
ru le s  employees may be r eq u i r ed  to take in v en to ry  on a Sunday o r  Holiday 
i f  they aro givon a l i k e  amount of t ime o f f  l a t e r  i n  th e  same woek.
SECTION V P a r t i e s  o f  the F i r s t  Port agree to  pay a l l  Male 
Clerks w ith  two years  exper ience  or more not lo s s  th a n  $22.50 p e r  week 
Fomole Clerks w i th  one y ea rs  experience  o r  more s h a l l  r ece iv e  net l e s s  
than  $16.50 per  week. Male a p p r e n t i c e s  w i th  l e s s  th a n  two years  ex p e r ­
ience s h e l l  rece ive  not l e s s  then  $13.50 p e r  week f o r  the  f i r s t  8 months; 
$16.00 per  woek fo r  the  second 8 months $18.00 p e r  week f o r  the  t h i r d  
8 months; and not l e s s  th an  the-minimum t h e r e a f t e r .  Female a p p re n t i c e s ,  
with  l e s s  than  the one y ea rs  experience  s h a l l  r e ce iv e  not l e s s  then  $13.20 
p e r  week fo r  t h e  f i r s t  3 months; $14.00 p e r  week fo r  th e  next 3 months, 
$15.00 p e r  week fo r  th e  next 6 months end not l o s s  than  the minimum th e re  
a f t o r .  The Male Department Hoad’s minimum wage- i s  $25.00 pe r  woek rega rd ­
l e s s  o f  e x p e r i e n c e . Female Department Head’ s minimum wage i s  $18.00 per  
week r e g a r d l e s s  of y e a r s  exper ience .  Commissionmon minimum se t  wage i s  
$20.00 p e r  woek w ith  no re funds  due the  company fo r  l a c k  o f  commission 
garan teo ,  each week’s commission w i l l  be c r e d i t e d  t o  th e  Commission 
C lerk .  Win&ow-t rimmers minimum wage s h a l l  bo $25.00 p e r  week. The minimum 
wage fo r  the  Receiving and Shipping Clerks  s h a l l  be governed by the  wage 
of tho Regular C l e r k ’s .
SECTION VI No s a le s p e r s o n  s h a l l  s u f f e r  any r e d u c t io n  o f  pay 
bocauso of the  adop t ion  o r  through the o p e r a t io n  of t h i s  agreement.  This 
s h a l l  apply to omployous who rec e iv e  more than  the  minimum or who rece iv e  
o the r  renumeration  th a n  s a l a r y  and r e g u la r  wages.
SECTION VII P a r t i e s  of the F i r s t  Par t  agree to remain c lo sed  
a l l  day SUNDAY and tlio fo l low ing  h o l id a y s :  New Year’s Day, Washington’s 
B i r thday ,  Memorial Day, Independence Day, Labor Day, A m i s t i c  Day, Thank­
sg iv ing  Day, and Christmas Day. When any of  the  above h o l id a y s  f a l l  
on Sunday the fo l low ing  Monday s h a l l  be observed .  In  weeks which inc lude 
ho l idays  hours of employment s h a l l  Net be s h i f t e d  so t h a t  Femalo employees 
e n t i t l e d  to  one h a l f  day o f f  w i l l  r e ce iv e  i t  while tho s to r e  i s  c lo sed  
i n  o b se rv a t io n  of the  Holiday.  No C le rk  s h a l l  s u f f o r  any r e d u c t io n  i n  
pay on tho above H olidays .
SECTION V I I I  No member o f  Local No. 1333 w i l l  be l a i d  o f f  and 
another  person employed without  reasonab le  excuse .  Ho monber w i l l  be 
l a i d  o f f  o r  d ischa rged  fo r  any UxJION a c t i v i t y ,  however, the employee 
may bo d ischarged  f o r  n eg lec t  o f  du ty ,  incompetency or i n e f f i c i e n c y .
SECTION IX A ll  com pla in ts  enc! n ro ivancos  which a r i s o  Tinder 
t h i s  agreement s h a l l  bo token  up d i r e c t l y  between the  Adjustment Committee 
of the  Union, and tho  P a r ty  of th e  F i r s t  P a r t ,  i f  they  f a i l  to  agree 
i t  i s  to  be submitted to  tho  Executive Board o f  tho Union and the Par ty  
of the F i r s t  P a r t ,  and i n  the event the  p a r ty  o f  tho  F i r s t  p a r t  and the 
Executive Board of tho Union a re  unable to  roach  an agreement i t  w i l l  be 
r e f e r r e d  t c  the Twin C i ty  C en tra l  Labor Union to  a d j u s t  the  d i f f i c u l t y  
i n  a manner accep tab le  to  b o th  p a r t i e s  s ig n a to r y  h o re to .
I t  i s  ex p res s ly  unders tood  and agreed t h a t  the Executive O f f ic e r  o f  the 
Union s h a l l  have the p r i v i l e g e  of e n t e r in g  upon the  premises of the Par ty  
of the  F i r s t  Par t  f o r  the  purpose of in te rv ie w in g  the  employees, provided 
they  are not engaged i n  w ai t ing  on t r a d e .
STORES DISPLAYING- the UNION STORE CARD w i l l  Close t h e i r  doors 
fo r  Business a t  6:00 o ’clock d a i l y .  S to re s  D isp lay ing  the  Union Store 
Card with  Non-Active Membership w i l l  recognize  the '  c lo s in g  hour .
SECTION X The Union w i l l  f u r n i s h  Union S to re  Cards to  Dealers  
who do not employ any sa le speop le  but who become Non-Activo members as 
provided in  tho r e g u la t i o n s  of the I n t e r n a t i o n a l  A s s o c ia t i o n  and who 
s ign  the  agreement r eq u i r ed  w ith  o th e r  Merchants.
SECTION XI In  c o n s id e r a t i o n  of th e  s ign ing  of  t h i s  agreement 
and w ith  f u l l  compliance w ith  tho p r o v i s i o n  t h e r e o f ,  the P a r ty  of the 
Second Part  agrees  t o  ad v ise  a l l  Union O rgan iza t ions  i n  t h i s  J u r i s d i c t i o n  
of tho Action o f  the  P a r ty  of tho F i r s t  P a r t  i n  s ig n in g  t h i s  agreement 
and tho i n t e r e s t  of the P a r ty  of the  F i r s t  P a r t  i s  to be m u tua l ly  advanced 
through a d v e r t i s in g  and r t h e r  means t h a t  w i l l  r e s u l t  i n  the patronage  of 
the S tore  and to con t inue  such e f f o r t s  f o r  tho p e r io d  o f  t h i s  agreement.
SECTION XII I t  i s  f u r t h e r  agreed  t h a t  a l l  b u i ld in g  r e p a i r s  
and maintenance work done- f o r  tho P a r ty  o f  the  F i r s t  P a r t ,  the same of 
which he has c o n t ro l  i n  s o - f a r  as payment i s  concerned s h a l l  bo done 
by members of tho Unions A f f i l i a t e d  w i th  t h e  American F e d e ra t io n  of  
Labor. F a i lu re  on P a r t  of  th e  employers to  s t r i c t l y  comply w i th  a l l  
p ro v is io n s  of t h i s  c l a u s e ,  s h a l l  be cons ide red  as s u f f i c i e n t  cause for 
the v i o l a t i o n  or  ab ro g a t io n  of t h i s  agreement.
SECTION XIII  This c o n t r a c t  w i l l  supersoode a l l  c o n t r a c t s  
onto red in to  by the  P a r t i e s  of the  F i r s t  P ar t  and the R e ta i l  C lerks  
I n t e r n a t i o n a l  Union Local #1333 be fo re  the da te  of March 1,  1937 and 
remain i n  e f f e c t  u n t i l  a new agreement i s  s igned u n le s s  c a n c e l le d ,  r ev ised  
or  a l t e r e d  by w r i t t e n  reques t  of e i t h e r  P a r ty  w ith  t h i r t y  days Notice .
IN WITNESS THEREOF, sa id  p a r t i e s  to t h i s  agreement have sot
t h e i r  hand and sea l  t h i s ______ _____ day of _ ____________ 19____
PARTIES OF THE SECOND PART PARTIES OF THE FIRST PART
P re s id e n t ( Name of Firm)
-by
Business  R e p re sen ta t iv e
ARTICLE OF AGREEMENT OF RETAIL CLERKS'
INTERNATIONAL PROTECTIVE ASSOCIATION 
LOCAL #1333 TEXTILE
THIS AGREEMENT, m utua l ly  en te red  in to  t h i s  day of
19 by and between of the  C i ty  of
Washington as the P a r ty  of the  F i r s iT P a r t  and tho R e ta i l  Clerks' I n t e r -  
n a t io n a l  P ro te c t iv e  A sso c ia t io n  of  the  City of C e n t r a l i a ,  Washington 
as the  P a r ty  o f  the  Second Par t  and the Terns o f  the agreement s h a l l  
be as fo l low s ,  to  Wit:
SECTION" I  That the p a r ty  of  th e  Second P a r t  i n  c o n s id e r a t i o n  
of the  covenants and agreements h e r e i n a f t e r  mentioned, to  be done, kep t ,  
and performed agrees  to l e a s e  to  tho p a r t i e s  of th e  F i r s t  P a r t ,  Union
S tore  Card No* ___ the  p ro p e r ty  of and issued  by the R e ta i l  C le r k s 1
I n t e r n a t i o n a l  P r o te c t iv e  A s so c ia t io n .
SECTION I I  P a r t i e s  of the F i r s t  Par t  i n  s ig n in g  t h i s  agreement 
agree to  employ only those  sa le sp eo p le  who are members of tho Union or 
who w i l l  become members, and are e l i g i b l e  and accep tab le  to  Local 1333 
P a r t i e s  of tho  Second P a r t  agree to  f u r n i s h  a Union membership Card and 
But ton  to such sa le sp eo p le  when a l l  r e g u la r  and e x t r a  s a le s p e o p le ,  i n  
the  employ of the p a r t y  o f  tho F i r s t  Par t  have complied w i th  tho  r u l e s  
and r e g u la t io n s  of  th e  Union and are members t h e r e i n .
SECTION I I I  fa) A CLERIC h e r e a f t e r  i s  to  be def ined  os one 
handling merchandise f o r  r e t a i l  t r a d e .  Under t h i s  c l a s s i f i c a t i o n s  o r o : 
C le rk s ,  Shipping & Receiving C le rk s ,  Window Trimmers, and Window Trimmer 
He l p e r s .
(b) Each e x t r a  employee s h a l l  be r e q u i r e d ,  by 
the p a r ty  of th e  F i r s t  P a r t ,  to  o b t a in  a Working Permit and b u t to n ,  un­
l e s s  they ore working as a member of  the  Union. ”
(c) Any R e ta i l  C lerk  P u t t in g  i n  more th a n
of h is  time on a d e l iv e r y  t r u c k  s h a l l  bo c l a s s e d  as  a Teamster and come 
under  the  J u r i s d i c t i o n  o f  th e  T eam ste r 's  Union, t h i s  a l s o  a p p l i e s  to 
o th e r  Branches of Labor.
DEPARTMENT HEAD: Any p e r so n  who o rde rs  f o r  or 
has chargo o f  one o r  more Department.
WORKING DAY: A p e r io d  of  8 hours  which s h e l l  be 
consecut ive  except f o r  one (1) hour o f f  f o r  lunch.
SECTION IV Hours o f  employment s h a l l  be as fo l lo w s :
Female C lerks :  44 hours p e r  week to  bo worked i n  5-iworking days.
Mclu C lerks :  48 hours  p e r  week to bo worked i n  6 working days.
DEPARTMENT HEADS:
Femalo Department heads:  44hours p e r  week to be worked i n  b^-working days.  
Male Department heads 48 hours  p e r  week to  be worked i n  6 working days.
COMMISSION SALESPEOPLE:
Commission Saleswomen: 44hours p e r  woek t o  bo worked i n  working days.  
Commission Salesmen: 48 hours por  v/ook to be worked in  6 working days*.
Every employee s h a l l  be e n t i t l e d  to  and re c e iv e  one f u l l  hour 
f o r  Lunch. Hours o f  employment f o r  p a r t  time employees and r e g u la r  
employee-/ s h a l l  bo CONSECUTIVE.
PROVIDED, th a t  dur ing  the  ta k in g  of i n v e n to r i e s  and. o th e r  Peak 
p e r io d s  o f  emergencies employees nay bo req u i red  to  work more than  the 
maximum hours ,  Provided,  f u r t h e r ,  no employee may be r eq u i r ed  to  work 
more than  4 hours over t ime i n  any one week or  t h a t  such over time s h a l l  
extend l a t e r  th a n  11:00 o ’c lock  P.M. Overtime s h a l l  be pa id  a t  the r a te  
of  t in o  and one h a l f  o f  the  r e g u la r  r a t e  of pay.
PROVIDED, t h a t ,  i f  a b s o lu t e l y  n ecessa ry  to comply w i th  Company 
r a l e s  employees may be req u i red  to take in v en to ry  on a Sunday o r  Hc-^iday 
i f  they  aro g iven a l i k e  amount of t i n o  o f f  l a t e r  i n  th e  same week.
SECTIOH V P a r t i e s  of  the F i r s t  Part  agree to  pay a l l  Male 
Clerks with  two years  exper ience  or more not l e s s  th a n  $88.50 p e r  week 
Female Clerks w i th  one y e a r s  exper ience  o r  more s h a l l  reco ive  not l e s s  
than  $16.50 per  week. Male a p p r e n t i c e s  w ith  l e s s  th a n  two yea rs  ex p e r ­
ience s h a l l  rece ive  not l o s s  than  $13.50 per  week f o r  the  f i r s t  8 months; 
$16.00 p e r  week fo r  the  second 8 months $18.00 p e r  week f o r  the  t h i r d  
8 months; and not l e s s  th a n  the minimum t h e r e a f t e r .  Female a p p re n t ic e s ,  
w ith  l e s s  than  the one y e a r s  experience  s h a l l  r e c e iv e  not l e s s  than  $ l3 ls 0  
per  week f o r  t h e  f i r s t  3 months; $14.00 p e r  week fo r  th e  next 3 months, 
$15.00 p e r  week fo r  th e  next 6 months and not l o s s  than  the minimum th e re  
a f t e r .  The Male Department Hoad’s minimum wage i s  $25.00 pe r  week rega rd -  
lo s s  o f  e x p e r i e n c e . Female Department Head1 s' minimum wage i s  $18.00 pe r  
'IG0k r °Sar(3l0ss c f  y&ars expe r ience .  C cn n iss io m o n  minimum se t  wago i s  
$20.00 por vicok w ith  no re funds  duo the company f o r  l a c k  c f  commission 
garan teo ,  each week's  commission w i l l  be c r e d i t e d  t o  th e  Commission 
C lerk ,  window-trimmers minimum wage s h a l l  bo $25.00 por week. The minimum 
wage fo r  the  Receiving and Shipping Clerks  s h a l l  be governed by the  wage 
of the  Regular C l e r k ’s .
SECTIOH VI No s a le s p e r s o n  s h a l l  s u f f e r  any r e d u c t io n  of  pay 
because of th e  adop t ion  o r  through the o p e r a t i o n  of t h i s  agreement.  This 
s h e l l  apply to employees who reo c iv e  more than  th e  minimum or who reco ive  
o the r  r en u n o ra t io n  th a n  s a l a r y  and r e g u la r  wages.
SECTION VII P a r t i e s  of the F i r s t  Par t  agree to remain c losed  
a l l  day SUNDAY and the fo l low ing  h o l id a y s :  Hew Y ear 's  Day, Washington’s 
B i r th d ay ,  Memorial Day, Independence Day, Labor Day, A rn i s t i c  Day, Thank­
sg iv ing  Day, and Christmas Day. When any of  the  above h o l id a y s  f a l l  
on Sunday the fo l lo w in g  Monday s h a l l  be observed .  In  weeks which inc lude 
ho l idays  hours of employment s h a l l  Hot be s h i f t e d  so t h a t  Female employees 
e n t i t l e d  to  one h a l f  day o f f  w i l l  roceivo  i t  while the s to r e  i s  c losed  
i n  o b se rv a t io n  of the  Holiday .  Ho C le rk  s h a l l  s u f f e r  any r e d u c t io n  i n  
pay on the above Holidays .
SECTION V I I I  Ho nomber o f  Local Ho. 1333 w i l l  be l a i d  o f f  and 
ano ther  person employed without reasonab le  excuse .  Ho member w i l l  be 
l a i d  o f f  o r  d ischa rged  fo r  any UNION a c t i v i t y ,  however, the employee 
may bo d ischarged  f o r  n eg lec t  o f  du ty ,  incompoteney or i n e f f i c i e n c y .
SECTIOH IX All  com pla in ts  and rrreivanccs which a r i s e  under  
t h i s  agreement s h a l l  bo ta k en  up d i r e c t l y  between the  Adjustment Committee 
of the  Union, and the  P a r ty  cf th e  F i r s t  P a r t ,  i f  they  f a i l  to  agree 
i t  i s  to  be submitted  t o  th e  Executive Board o f  the  Union and the Par ty  
cf  the F i r s t  P a r t ,  and i n  the event the  P a r ty  o f  th e  F i r s t  P a r t  and. the 
Executive Board of the Union a re  unable  to  re ac h  an agreement i t  w i l l  be 
r e f e r r e d  to  the Twin C i ty  C en t ra l  Labor Union to  a d j u s t  the  d i f f i c u l t y  
i n  a manner accep tab le  to  b o th  p a r t i e s  s ig n a to r y  h e r e to .
I t  i s  ex p res s ly  unders tood  and agreed t h a t  the Executive O f f ic e r  o f  the 
Union s h a l l  have the p r i v i l e g e  of en to r in g  upon the  premises of the  Par ty  
of the  F i r s t  P a r t  f o r  the  purpose of in te rv ie w in g  the  employees, provided 
they are not engaged i n  w ai t ing  on t r a d e .
STORES DISPLAYING tho UNION STORE CARD w i l l  Close t h e i r  doers  
fo r  Business a t  6:00 o ’cloch d a i l y .  S to res  D isp lay ing  the  Union Store  
Card with  Non-Active Membership w i l l  recognize  the c lo s in g  hour .
SECTION X The Union w i l l  f u r n i s h  Union S to re  Cards to  Dealers  
who do not employ any sa le speop le  but who bocome Non-Activo members as 
provided in  the  r e g u la t i o n s  of tho I n t e r n a t i o n a l  A s s o c ia t i o n  and who 
s ign  the  agreement r eq u i red  w ith  o th e r  Merchants.
SECTION XI In  c o n s id e r a t i o n  of tho  s ign ing  of  t h i s  agreement 
and w ith  f u l l  compliance w i th  tho p r o v i s i o n  t h e r e o f ,  the P a r ty  of the 
Second Port  agrees  t o  ad v ise  a l l  Union O rgan iza t ions  i n  t h i s  J u r i s d i c t i o n  
of the Action of  the  P a r ty  of tho F i r s t  p a r t  i n  s ig n in g  t h i s  agreement 
and tho i n t e r e s t  of the P a r ty  of the  F i r s t  p a r t  i s  to  be m u tu a l ly  advanced 
through a d v e r t i s in g  and o th e r  means t h a t  w i l l  r e s u l t  i n  the patronage of 
the S tore  and to con t inue  such e f f o r t s  f o r  tho p e r io d  o f  t h i s  agreement.
SECTION XII I t  i s  f u r t h e r  agreed  t h a t  a l l  b u i ld in g  r e p a i r s  
and maintenance worh done f o r  tho P a r ty  o f  the  F i r s t  P a r t ,  the same of 
which he has c o n t ro l  i n  s o - f a r  as payment i s  concerned s h a l l  be clone 
by members of tho Unions A f f i l i a t e d  w ith  tho  American F e d e ra t io n  o f  
Labor. F a i lu re  on P a r t  of  th e  employers to  s t r i c t l y  comply w i th  call 
p ro v is io n s  of t h i s  c l a u s e ,  s h a l l  bo cons ide red  as s u f f i c i e n t  cause for 
the  v i o l a t i o n  or  a b ro g a t io n  of  t h i s  agreement.
SECTION XIII  This c o n t r a c t  w i l l  supersoode a l l  c o n t r a c t s  
en te red  in to  by the  P a r t i e s  of tho F i r s t  p a r t  and the R e ta i l  Clerics 
I n t e r n a t i o n a l  Union Local #1333 befo re  the da te  of  March 1 ,  1937 and 
remain i n  e f f e c t  u n t i l  a new agreement i s  s igned u n lo s s  c a n c e l le d ,  r ev ised  
or  a l t e r e d  by w r i t t e n  reques t  of e i t h e r  p a r ty  w i th  t h i r t y  days N otice .
IN WITNESS THEREOF, sa id  p a r t i e s  to t h i s  agreement have set
t h e i r  hand and sea l  t h i s _day of 19
PARTIES OF THE SECOND PART PARTIES of the f ir s t  part
P re s id e n t (Name of Firm)
Business  Represen ta t ive '
q -  n I-
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
y i February 13, 1940.
Mr. Geo. Stracei-, S. A.,
Retail Gierks int'l Frot. A$sn. #1533,
20l| •». Main St..
Centralia, "<ash.
My dear Mr. ^tracey:
T f 3 3 3
’-o '
/ ' /  ~ < / /
We have in our files a copy of your agreement with grocery 
and textile employers,.which recently expired.
In order to keep our files of union agreements up to date, 
we should be grateful if you could conveniently send us a copy 
of your agreement which is now in effect. We shall be glad to 
make a duplicate and promptly return the original if you have 
only one copy available. If you so indicate, we shall keep the 
identity of the agreement confidential, using the material only 
for general analysis in such et way as not to reveal the name of 
either party to the agreement.
We shall greatly appreciate your cooperation. The enclosed 
envelope for your reply requires no postage. If we can furnish 
you information at any time, please let us know.
Very truly yours,
Isador Lubin
Enc. Commissioner of Labor Statistics
Name of company or employers’ association signing the agreement
(if more than one employer, please list on reverse side)
Number of companies covered by agreement_____________________
Number of union members working under terms of agreement_____
Number of non-members working under terms of agreement_______
Branches of trade covered_____________________________________
Date of expiration____________________________________________
Please check here if you wish the agreement —
Returned__________________Kept confidential__________
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement. (8227)

fljrfaxA.
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STA TISTIC S 
W A S H IN G T O N
C JlsLn^i- < 1 1
Cly*> H^ O
April 6, 1939
Mr. Geo. Stracey, Sec’y-Treas. 
Ifei-fcqd~dtetail--fimploysnv, #1353 
201^ W. Main St.
Gentralia, Washington
My dear Mr. Stracey:
We have in our files a copy of your agreement with employers 
which recently expired.
In order to keep our files of union agreements up to date, I 
should he grateful if you could conveniently send us a copy of your 
new agreement, if you now have an agreement in force. We shall he 
glad to type a duplicate and promptly return the original if you 
have only one copy available. If you so indicate, we shall keep 
the identity of the agreement confidential, using the material only 
fnr general information, in such a way as not to reveal the name of 
the union.
We shall he very grateful for your assistance. The enclosed 
envelope for your reply requires no postage. If we can furnish you 
information at any time, please let me know.
Inc.
Very truly yours,
Isador Luhin
Commissioner of Labor Statistics \
Number of companies covered by agreement
Number of union members working under terms of agreement
Number of non-members working under terms of agreement
ABranch of trade covered
Date renewed 7Date of expiration
Please check here if you wish the agreement returned _ ____
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement.
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